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MINISTRY OF SCIENCE AND TECHNOLOGY
{Department of Science and Technology)
New Delhi, the 23rd Aprl. 2013

G. S.R. 98.—In cxercise of the powers conferred by the proviso to article 309 of the Constitution and in supersession
of the Department of Science and Technology Group 'A' Gazetted posts (non-ministerial, seientific and technical) Rules,
2004 and the Department of Science and Technology (Scientist 'B") Recruitment Rules 2000, except as respects things done
or omitted to be done before such supersession, the President hereby makes the following rules regulating the method of
recruitment and the conditions of service to the Group 'A’ posts in the Department of Science and Technology, namely :—

1. Short-title, commencement and application.—(1) Thesc rules may be called the Department of Science and
Technology Gronp 'A’ Gazetted Posts (non-ministerial, scientific and technical) Rules, 2013.

(2) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these rules. unless the context otherwise requires.—

(a) “field experience” means and includes the following for the purposes of Flexible Complementing Scheme
promotions :—

(i) working expericnce in scientific laboratorics or instituies, period spent on doctoral or post-dectoral degrees
in basic research after joining an organisation, etc.;

(i) working experience in scientific [aboratories or institutes, period spent on doctoral or post-doctoral degrees
in applied rescarch after joining an organisation etc.;

{iii) working experience in experimental development for application of scientific knowledge directed towards
producing new or substantially improved materials, devices, products, processes, systems or services, provided
such work is not of routine use of scientific knowledge but involves application of scientific knowledge for
creation of new innovative systems, practices, models;

{iv) working experience in research and development laboratories and institutions, scientific projects being operated
in mission mode, working on international collaboration research and development projects etc.

(b} “managerial capacity” means ability o manage and co-ordinate science and technology related activities at a
senior level with clear understanding of issues involved in putting together quality science and technology programmes
and ability to provide direction and guidance to subordinates and ability to groom them to take up higher level of
responsibility;

(¢) “research and development experience™ means and includes the following for the purposes of direct recruitment
or deputation etc, :—

(i) working experience in scientific laboratories or institutes, period spent on doctoral or post-doctoral degrees
in basic research.

(i) working experience in scientific laboratories or institutes, period spent on doctoral or post-doctoral degrees
in applied research,

(iii) working experience in experimental development for application of scientific knowledge direcied towards
preducing new or substantially improved materials, devices, products, processes, systems or services, provided
such work is not of routing use of scientific knowledge but in application of scientific knowledge for creation
of new innovative systems, practices, models.

(iv) working experience in research and development laboratories and institutions, scientific projects being operated
in mission mode, working on international collaboration research and development projects etc.

(v) full time working experience in specific research and development projects or doing any post doctoral research
project in any Institute or University as evidenced by certification by such Institute or University and
publication of research work in journals of repute;
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(d) “Modified Assured Career Progression Scheme" means Scheme as notified by the Department of Personnel
and Training vide O.M. No. AB/-14(17/37/2008-Estt, (RR) dated the 10th September, 2010, as amended from time to time;

(e) “Scientists or Engineers” means persons who :—

(a)

®)

possess academic qualitication of at least Master's degree in Natural or Agricultural Sciences or Bachelor's
degree in Engineering or Technology or Medicine; and

hold scientific posts.

(f) “scientific post” means a post in which the incumbent is a Scientist or Engineer, working in a scientific
institution or organisation declared as Scientific Department /Organisation and who is engaged in creating
new scientific knowledge or innovative engineering, technological or medical technigues or which is involved
predominantly in professional research work and development;

(g) “scientific activities or services” means and includes the following namely:—

®

(i}

(iii)

{iv)

fundamental or basic research, that is to say original investigation to gain new scientific knowledge, not
necessarily dirceied towards any specific practical aim or application; working in scientific laboratories
or institutes. period spent on doetoral or post-doctoral degrees in basic research;

applied research, that is to say, original investigation to gain new scientific or technical knowledge
directed towards a specific practical aim or objective; working in scientific laboratories or institutes,
period spent on doctoral or post-doctoral degrees in applied research.

experimental development, that is to say, application of scientific knowledge directed towards producing
new or substantially improved materials, devices, products, processes, systems or services; field
experience that depends on the work profile of the Department,

Explanation. — For the purposes of this ¢lause, it is clarified that the work relating to experimental
development shall not be routing use of scientific knowledge but shall involve application of scientific
knowledge for creation of new innovative systems, practices and models:

scientific and technical activities which are directly linked to research and development in terms of
promoting the scientific activities and services, such as working in Research and Development laboratories
and institutions, scientific projects being operated in mission mode, working on international collaboration
Research and Development projects ete.;

{8) “Schedule” means a Schedule appended to these rules.

(1 “Central Government” means Govt, of India in the Department of Science & Technology.

3. Number of posts, classification, pay band and grade pay or pay scale. — (1) The number of posts, their
classification, pay band and grade pay or pay scale attached thereto shall be as specified under:

Sl Nameofpost Classification Number of posts  Pay band and grade pay or pay scale.
No.
1. Scientist'B*  General Central 46* (2013) Pay band -3, Rs, 15600-39100 with grade pay of Rs. 54(%).
Service,
2. Sciemtist‘C’  Group'A'Gazetted — 44*(2013) Pay band -3, Rs. 15600-39100 with grade pay of Rs. 6600.
3. Sciendst'DX  (Non- Ministerial, 21%(2013) Pay band -3, Rs. 13600-39100 with grade pay of Rs. 7600.
Scientific and
Technical)
4, Scientist ‘E’ 0*(2013) Pay band 4, Rs. 37400-67000 with grade pay of Rs. 8700.
5. Scientist 'F’ 02*(2013) Pay band -4, Rs. 37400-67000 with grade pay of Rs. 8500,
6. Scientist ‘G’ 01%(2013) Pay band -4, Rs. 37400-67000 with grade pay of Rs. 10000.
Total 114

* Subject to variation dependent on workload.
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(2) Total number of sanctioned posts from Scientist 'B' to 'G' shall be 114:

Provided that there shall be complete interchangeability between the posts at these levels on account of in-situ
promotions under Flexible Complementing Scheme (FCS) subject to condition that total number of posts of Scientist B’ to
Scientist 'G' taken together shall not exceed the total sanctioned strength.

(3) In-situ promotions under FCS shall be personal to the officer concerned and shall not result in specific vacancy
in the lower grade on that account,

{4) The post currently held by the concerned officer shall be upgraded and shall be personal to him for the duration
of his holding the in-situ promotion post.

(5) The vacancy that may be created owing to superannuation, resignation or death of the officer shall resultin the
post reverting to the original position.

4. Method of Recrnitment. — (1) The posts of Scientist 'B"to 'G' shall be selection posts,

(2) The posts shall be exempted from the purview of the Union Public Service Commission for the purpose of
recruitment, except for filling Scientist ‘B’ posts through promotion or deputation anid absomption.

{(3) Recrmitment for the posts of Scientist 'B' shall be made either by prometion or direct recruitment or
deputation (including short term contract) as specified in Schedule 1.

(4) Recruitment for the posts of Scientist 'C' to 'G’ shall be made either by direct recruitment or deputation
(including short term contract) as specified in Schedule I1.

(5) Particular method for recruitment for each post or each case shall be decided by the Central Government
from time to time. '

(6) Particular discipline or field of essential educational qualifications and experience for each post orin each
case shall be decided by the Central Govt., keeping in view the availability of Scientists in different fields
and further requirement of Scientist in a particular field.

(7) Ex-Servicemen may be recruited on re-employment basis in accordance with the orders issued by the
Central Government from time to time.

5. Promotion.— Promotions of Scientists shall be governed by the provisions of the Flexibile Complementing
Scheme (FCS) as specified in Schedule Il and as amended by the Department of Personnel and Training from time to time,

6. Annual Confidential Reports/Annual Performance Appraisal Reports and Annual Work Reports.— Annual
Confidential Reports or Annual Performance Appraisal Reports along with Annual Work Reports of Scientists shall be
recorded in accordance with the instructions, time schedules and the formats prescribed by the Central Government or the
Department of Personnel and Training from time to time.

7. Probation.—(1) Every Scientist on appointment to the Service, either by direct recruitment or by promotion from
Group 'B’ scale shall be on probation for a period of two years:

Provided that the Cadre Controlling Authority may extend the period of probation in accordance with the
instructions issued by Central Government from time to time in this regard.

Provided further that any decision for extension of a probation peried shall be taken ordinarily within eight weeks
after the expiry of the previous probationary period and communicated in writing to the concerned officer together with the
reasons for so doing within the said period.

(2) On compietion of the period of probation or any extension thereof, Scientists shall, if considered fit for
permanent appointment, be retained in their appointments on regular basis and be confirmed against the available substantive
vacancies.
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(3) lf dunng the period of probation or any extension thereof, as the case may be, he Central Govemmen' isof the
opinien that a Scientist is not fit for permanent appointment, the Central Government may discharge or revert the Scientist
to the post held by him prior to his appointiment in the service, as the case may be.

(4) During the period of probation, or any extension thereof, Scientists may be required by Government to
undergo such courses of training and instructions and to pass examinations and tests (including examination in Hindi) as
Government may deem fit, as a condition to satisfactory completion of the probation.

(3) As regards other matters relating to probation, the members of the service shall be governed by the instructions
issued by the Central Government in this regard from time to time.

8. Confirmation. -— Confirmation of Scientist appointed throu gh direct recruitment shall be done by the Central
Government on the recommendations of Departmental Promotion Committee, the composition of which shall be as follows:

1. Secretary, Department of Science and Technology ~Chairman
2, Joint Secretary (Administration) —Member
3. Head of Division in which Scientist concerned is working or have worked —Member

9. Appointing Authority.—In the case of Seientist'B', 'C','D', 'E' and 'F', the appointing authority will be Minister-
in-charge and in the case of Scientist 'G', appointing authority will be the Appointments Committee of the Cabinet (ACC).

10. Disqualification.— No person.

{a) who has entered into, or contracted a marriage with a person having a spouse living or
(b) who, having a spouse living, has entered into or contracted a marriage with any person,

shall be eligible for appointment to any of the said posts:

Provided that the Central Government ray, if satisfied that such a marriage is permissible under the personal law
appticable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any

person from the operation of this rule,

11. Liability to serve in the Defence Service for recruits with engineering degrees. - Any person with a degree
in engineering appointed to any posts under these rules shall, if so required, be liable to serve in any defence service or
posts connected with the defence of India for a period not more than four years including the period, if any, spent on
training:

Provided that the person shall not be required to serve aforesaid -

(a) after expiry of ten years from the date of appointment;

(b) ordinarily, after attaining the age of forty vears,

12. Liability of officers to serve in India and outside, —The Scientists appointed to any posts under these rules
shall be liable to serve anywhere in India and outside.

13. Training Courses. — (1) Scientists appointed shall be liable to undergo such training, and be detailed on
courses of instruction in India or abroad as the Central Government may decide from time to time.

(2) The coarse shall include acquiring working knowledge of Hindi, as per standard's prescribed by the Central
Government from time to time.

(3) Successful completion of certain training courses like foundation course for newly recruited Scientist 'B' and
Scientist'C', as prescribed by Central Government, would be necessary for completion of probation period and consideration
for FCS promotions.

(4) An officer detailed for training or course, the duration of which is six months or more or an officer detailed for
training outside India or with private firms or factories in India, irrespective of the duration of the training, shall be liable to
refund in full the cost of training, if, for any reason, during the training or within a period of three vears after the completion
of such training, the officer chooses 1o discontinue the service.
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14. Classification of posts for the purposes of medical standards.—All posts under these rules shall be deemed
to be non-technical posts for purposes of medical standards as specified in the medical regulations and medical report for
the Indian Administrative Service, Indian Foreign Service and the Central Services.

15, Power to relax — Where the Central Government is of the opinion that it is necessary or expedient so to do.
it may, by order for reasons 1o be recorded in writing and in consultation with Department of Personnel & Training and in
matiers where consultation with Union Public Service Commission is necessary, in consultation with Deparment of Personnel
& Training and Union Public Service Commission relax any of the provisions of these rules with respect to any class or
category of persons,

16. Saving. —Nothing in these rules shall atfect reservations and other concession required to be provided for
Scheduled Castes and Scheduled Tribes and other special categories of persons in accordance with the orders issued by

the Central Government from time to time in this regard.

SCHEDULE T
[see rule 4(3)]
Recruitment for the post of Scientist ' B’
1. Educational and other qualifications required for direct recruits.—
(a) Essential:

Master's Degree in Natural or Agricuitural Sciences or Bachelor's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

{b) Desirable:

(1) Doctorate Degree in Natural or Agricultural Sciences or Master's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.
(2) Specialised experience in Research and Development or Industrial or Academic Institutional or Science and
Technology Organisations
Note: Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on obtaining doctorate degree from a recognised University or Institution subject to a maximum of two years or
period spent on Post Doctorate research in a University or research Institute as evidenced by certification by such
University or Institute and publication of research work in journals of repute, subject to maximum of two years, shall be
counted as experience. g

2. Age limit for direct recruiis.-
The upper age limit for direct recruitment shall not exceed 35 years,
(Relaxable for Government servants up to five years in accordance with the orders issued by the Central Government).

Note: The crucial date for determining the age limit shall be closing date for receipt of application from candidates and not
the closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh Union Territories of Andaman and Nicobar Islands and Lakshadweep,

3. In case of recruitment by promation or deputation (including short term contract), grades from which the
deputation (including short term contract) to be made —

Promotion :

Junior Analyst with three years' regular service in the parent cadre or department.

Note: Where juniors who have completed their qualifying or eligibility service are being considered for promotion their
seniors would also be considered provided they are not short of the requisite qualifying or eligibility service by
more than half of such qualifying or eligibility service or two years, whichever is less, and have successfully
completed probation period for promotion to the next higher grade along with their junior who have already
completed such qualifving or eligibility service.
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(a) Scientists or Technologists working in the Central Government or State Governments or Universities or
recognised research Institutions or Semi Government or Statutory or Autonomous Organisations in India or abroad.

(i) holding analogous post on a regular basis; or

{ii) Scientists or Technologists or Junior Analysts with two years' service in the grade rendered after appointment
thereto on regular basis in the pay band -2, Rs. 9300 - 34800 with grade pay of Rs. 4800 0r equivalent; or

(iii) Scientists or Technologists or Junior Analysts with three years' service in the grade rendered after apﬁointmcnt
thereto on regular basis in the pay band -2, Rs. 9300 - 34800 with grade pay of Rs. 4600 or equivalent; and

{b) Possessing the edocational qualifications and experience prescribed for direct recruits in serial number 1 (a)
above. :

Note1: The period of deputation, including the period of deputation in another ex-cadre post held immediately preceding
this appointment in same or some other organisation or Department of the Central Government shall not ordinarily
exceed three years, which may be extended further on year to year basis, subject to a maximum of five years with
the approval of the competent authority.

Note2: The departmental officers in the feeder category, who are in the direct line of promotion, shall not be eligible for
consideration for appointment on deputation except for the ex-cadre post for which they are not the feeder grade
officers. Similarly, deputationist shall not be eligible for consideration.for in-situ promotions under Flexible
Complementing Scheme.

Note 3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of receipt
of application,

4. Screening and selection process (applicable for both direct recruitment and on deputation).- The screening and
selection process shall be as prescribed by Central Government. The composition of the eligibility Committee, screeaing -
cum-short listing Committee and interview Board etc. shall be as prescribed by Central Government. However, majority of
the members in the screening-cum-short listing Committee and Interview Board, including the Chairman shall be from
outside the Department of Science and Technology. If considered necessary, the screening process shall include written
test, 10 be conducted by the Central Government directly or through any Central Government agency or organisation
having experience and expertise in the area.

5. The Departmental Promotion Committee (for consideration of promotion) consists of —
1. Chairman or Member, Union Public Service Commission —Chairman
2. Joint Secretary (Admn), Department of Science & Technology ~ -— Member

3. Scientist ‘F' or Scientist ‘G’ , Depariment of Science &
Technology (to be nominated by Secretary, Department of
Science & Technology} — Member

6. Consultation with Union Public Service Commission.— Consultation with Union Public Service Commission
is necessary for recruitment by promotion and on deputation and absorption basis.
SCHEDULEI
[see rule 4(4)]
Recruitment for the posts of Scientist 'C' to Scientist 'G'
1. (A) Educational and other qualifications required for direct recruits (Scientist *C").—
(a) Essential:

(i) Master's Degree in Natural or Agricultural Sciences or Bachelor's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.
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(ii) Four years' experience in Research and Development in Industrial and Academic Institutions or Science and
Technology Organisation and scientific activities and services.

(b) Desirable:

Duoctorate degree in Natural or Agricultural sciences or Master's degree in Engineering or Technology or Medicine
from a recognised University or equivalent.

Note: Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on acquiring doctorate degree from a recognised University or Institute in cases where doctorate degree is not an
essential gualification, subject to a maximum of two years, and period spent on post doctorate research in a University or
research Institute as evidenced by certification by such University or Institute and publication of rescarch work in journals
of repute, subject to maximum of two years, shall be counted as experience,

(B) Grades from which deputation (including short term contract) to be made (Scientist 'C).-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous organisations in India or abroad:

(a} (i) holding analogons post on regular basis; or

(i1) with five years' service in the grade rendered after appointment thereto on regular basis in the pay band -3,
Rs. 15600-39100 with grade pay of Rs. 5400 or equivalent; and

(b) possessing the educational qualifications and experience preseribed for direct recruits under serial number 1
(A){a) above.

Notel: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in same or some other Organizations or Department of the Central
Government shall not ordinarily exceed three vears. which may be exiended further on year to year
basis, subject to a maximum of 5 years with the approval of the competent authority.

Note2: Departmental candidates in the feeder category, who are in the direct line of in-sith promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-situ promotions under FCS,

Note3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date
of receipt of application.

2. (A) Educational and other qualifications required for direct recruits (Scientist 'I').-
(a) Essential;

(i)  Master's Degree in Natural or Agriculrural Sciences or Bachelor's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent.

(iiy Eight years' experience in research and development in industrial and academic Institution or science and
technology organisations or scientific activities and services, out of which four years shall be in science and
technology programme. planning, development and co-operation.

{b) Desirable;

Doctorate degree in Natural or Agricultural sciences or Master's degree in Engineering or Technology or Medicine
from a recognised University or equivalent.

Note : Period spent on acquiring essential qualifications shall not count towards experience. However, period
spent on acquiring doctorate degree from a recognised University or Institute in cases where doctorate degree is not an
essential qualification, subject to a maximum of two vears, and period spent on post doctorate research in a University or
research Institute as evidenced by certification by such University or Institute and publication of research work in journals
of repute, subject to maximum of two years, shall be counted as experience.
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(B) Grades from which deputation (including short term contract) to be made (Scientist “D").-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomoens organisations in India or abroad:
{a} (i) holding analogous post on regular basis: or
(if) with five vears' service in the grade rendered after appointment thereto on regular basis in the pay
band -3, Rs. 15600-39100 with grade pay of Rs. 6600 or equivalent; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under serial pumber
2 (A)(a) above.

Note1: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointrrent in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subject toa
maximum of 5 years with the approval of the competent authority.

Note2: Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appoiniment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-situ promotions under FCS.

Note 3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of
receipt of application.

3. (A) Educational and other qualifications required for direct recruits (Scieatist 'E').-

{a} Essential :

(i) Doctorate Degree in Natral or Agriculwural Sciences or Master's Degree in Engineering or Technology or
Medicine from a recognised University or eguivalent.

(ii) Ten years' experience in research and development in industrial and academic institntions or science and
technology organisations or scientific activities and services. out of which five years shall be in managerial
capacity in science and technology programme, planning, development and cooperation.

(b) Desirable:

Post Doctorate research in Natural or Agricultural Sciences or doctorate degree in Engineering or Technology or
Medicine from a recognised University or research Institute as evidenced by certification by such University or Institute
and publication of research work in journals of repute.

Note : Period spent on acquiring essential gualifications shall not count towards experience. However, period
spent on post doctorate research in a University or research Institute as evidenced by certification by such University or
Institute and publication of research work in journals of repute, subject to maximum of two years, shall be counted as
experience. E

(B) Grades from which deputation (including short term contract) to be made (Scientist 'E').-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous organisations in India or abroad:

(a} (i) holding analogous post on regular basis; or

(i1} with five years' service in the grade rendered after appointment théreto on regular basis in the pay band - 3,
Rs. 15600-39100 with grade pay of Rs. 7600 or equivalent; or

(iii) with ten years' service in the grade rendcred after appointment thereto on regular basis in the pay
band -3, Rs. 15600-39100 with grade pay of Rs. 6600 or equivalent; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under serial number
3{A)(a)above.
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Note1: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subjecttoa
maximum of § years with the approval of the competent authority.

Note 2 : Departmental candidates in the feeder categery. who are in the direct line of in-sity promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shall not be eligible for consideration for in-gitu promotions under FCS.

Note3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of
receipt of application.

4. (A) Educational and other qualifications required for direct recruits (Scientist 'F'}.-
{a) Essential :

(i) Doctorate Degree in Natural or Agricultural Sciences or Master's Degree in Engineering or Techuology or
Medicine from a recognised University or equivalent.

(i) Twelve years' experience in research and development in industrial and academic institutions or science
and technology organisations or scientific activities and services, out of which six years shall be in managerial
capacity in science and technology programme, planning, development and cooperation.

(b) Desirable :

Post Doctorate research in Natural or Agricultural Sciences or doctorate degree in Engineering or Technology or
Medicine from a recognised Univessity or research Institute as evidenced by certification by such University or
Institute and publication of research work in journals of repute.

Note : Period spent on acquiring essential qualifications shall not count towards experience. However. period
spent on post doctorate research in a University or research Institute as evidenced by certification by such University or
Institute and publication of research work in journals of repute, subject to maximuam of two years, shall be counted as
experience.

(B) Grades from which deputation {(inctuding short term contract) to be made (Scientist F).-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous organisations in India or abroad:

(2} (i) holding analogous post on regular basis; or

(i} with twe years' service in the grade rendered after appointment thereto on regular basis in the pay band -4,
Rs. 37400-67000 with grade pay of Rs. 8700 in the parent cadre or department; or

(iil) with seven years' service in the grade rendered after appointment thereto on regular basis in the pay
band -3, Rs. 15600-39100 with grade pay of Rs. 7600 in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under serial number
4 (A) (a) above.

Note1: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subjecttoa
maximum of 5 years with the approval of the competent authority.

Note 2: Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shail not be eligible for consideration for in-situ promotions under FCS.

Note3: The maximum age limit for appointment by deputation shall not exceed 56 years as on the closing date of
receipt of application.

5. (A) Educational and other qualifications required for direct recruits (Scientist'G').-



560 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 [Parr [I—Sgc. 3(1)]

{a) [Essential;

(i) Doctorate Degree in Natural or Agricultural Sciences or Master's Degree in Engineering or Technology or
Medicine from a recognised University or equivalent,

(i) Fifteen years' experience in research and development in industrial and academic institutions or science
and technology organisations or scientific activities and services, out of which seven years shall be in
administration, planning. development and cooperation of science and technology programme:

(iii) Experience of evolving, managing and directing science and technology programme; and
(iv) Published research work of high standard.
Desirable :

Post Doctorate research in Natural or Agricultural Sciences or doctorate degree in Engineering or Technology or
Medicine from a recognised University or research Institute as evidenced by certification by such University or Institute
and publication of research work in journals of repute.

Note : Period spent on acquiring essential qualifications shall not count towards expeience. However, period spent
on post doctorate research in a University or research Institute as evidenced by certification by such University or Institute
and publication of research work in journals of repute, subject to maximum of two years, shall be counted as experience.

(B) Grades from which deputation (including short term contract) to be made (Scientist 'G").-

Scientists or Technologists working in the Central Government or State Governments or Universities or recognised
research Institutions or Semi Government or Statutory or Autonomous Organisations in India or abroad:

(a) (i) holding analogous post on regular basis; or
(ii) with two years' service in the grade rendered after appointment thereto on regular basis in the pay
band -4, Rs. 37400-67000 with grade pay of Rs, 8900 in the parent cadre or department; or

(iit) with four years' service in the grade rendered after appointment thereto on regular basis in the pay
band -4, Rs. 37400-67000 with grade pay of Rs. 8700 in the parent cadre or department; and

(b) possessing the educational qualifications and experience prescribed for direct recruits under serial number
5(A)(a) above.

Notel: The period of deputation, including the period of deputation in another ex-cadre post held immediately
preceding this appointment in same or some other Organizations or Department of the Central Government
shall not ordinarily exceed three years, which may be extended further on year to year basis, subjecttoa
maximum of 5 years with the approval of the competent authority.

Note 2: Departmental candidates in the feeder category, who are in the direct line of in-situ promotion under
Flexible Complementing Scheme (FCS), shall not be eligible for consideration for appointment on
deputation except for the ex-cadre post for which they are not the feeder grade officers. Similarly,
deputationist shal! not be eligible for consideration for in-situ promotions under FCS.

Note 3: The maximum age limit for appointment by deputation shall not exceed 36 years as on the closing date of
receipt of application.

6. Age limit for direct recruits.-

The upper age limit for direct recruits in each category of posts shall be as under:

Sl.No. Name of post Age limit

L Scientist'C' 35 years
2. Scientist D' 40 years
3 Scientist 'E' 45 years
4, Scienust 'F 50 years
5 Scientist 'G' 50 years
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(Relaxabie for Government servants up to five years in accordance with the orders issued by the Central Government).

Note 1: The crucial date for determining the age limit shall be closing date for receipt of application and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland.
Tripura, Sikkim, Ladakh Division of Janunu and Kashmir State, Lahaul and Spiti District and Pangi
Sub-Division of Chamba District of Himachal Pradesh, Union Terrisories of Andaman and Nicobar Islands
and Lakshadweep.

7. Screening and selection process. (applicable for both direct recruitment and on deputation).— The screening
and selection process shall be as prescribed by Central Government. The composition ot the eligibility Committee, screening -
cum-short listing Committee and interview Board etc. shall be ag prescribed by Central Government. However, majority of
the members in the screening-cum-short listing Committee and Interview Board, including the Chairman shall be from
outside the Department of Science and Technology. If considered necessary, the screening process shall inelude written
test, to be conducted by the Central Government directly or through any other Central Government agency or organisation
baving experience and expertise in the area.

SCHEDULE I
(See Rule 5)
Flexible Complementing Scheme

1. The Flexible Complementing Scheme (FCS) is an in-situ promation scheme for Scientist for which criteria shall be
proven merit and records of research, The assessment norms for promotion under FCS shall be rigorous. Due emphasis
shall be 1aid on evaluation of professional contribution and technical knowledge to ensure that only Scientists having to
their credit demonstrable achievements or higher level of technical merit are recommended. Scientists recommended shail
not only possess the requisite qualifications, but, shonld also be engaged in Scientific and innovative activities as distinct
from the mere applicable to technical knowledge and further, the function discharged by them are relatable or identifiable to
their academic specialisation.

2. Scientists or Technical experts doing management or administrative work in the Ministries shall not be considered
for upgradation under FCS, However, they shall be given benefit of upgradation under the Modified Assured Career
Progression Scheme.

3. The Scientists appointed on deputation or contract shall not be eligible for Flexible Complementing Scheme
promotions (FCS). Only regular Scientists of the Department of Science and Teclmology shall be eligible for FCS promotion.

4, There shall be no retrospective promotions under FCS. The promotions under FCS shall be effective from the
date these are approved by the appointing authority.

5. The promotions under FCS shall be limited to posts carrying a grade pay of Rs. 10,000/- or lower.

6. The promotion under FCS shall be applicable only to those Scientists and Technologists who hold scientific
posts and are engaged in scientific activities and services as defined or specified in these rules. For promotions under FCS,
the Scientist shall possess the following essential qualifications namely:—

Master's Degree in Natural or Agricultural Sciences or Bachelor's Degree in Engineering or Technology or Medicine
from a recognised University or equivalent.

7. All the posts covered under FCS shall carry the following uniform pay band and grade pay, designation and the
minimum residency period linked to performance as follows:—

Sl No. Pay band and grade pay Designation Minimum Residency
Period linked to
Perfonmance
1. Pay band -3, Rs, 15600-39100 with grade pay of Scientist'B' 3 years
Rs. 5400.
2 Pay band -3, Rs. 15600-39100 with grade pay of Scientist 'C' 4 years
Rs. 6600.
3 Pay band -3, Rs. 15600-39100 with grade pay of Scientist D’ 4 years
Rs. 7600.
4. Pay band -4, Rs. 37400-67000 with grade pay of Scieatist'E 5 years
Rs. 8700.

5 Pay band -4, Rs. 37400-67000 with grade pay of Scientist 'F' 5 years
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Rs.8900.
6. Pay band -4, Rs. 37400-67000 with grade pay of Scientist'G' —
Rs. 10000,

8.1 The following period of service shall count towards the minimum residency period necessarily required tobe
put up in the lower grade for promotion to the next higher grade, namely :

@ the period spent on deputation or foreign service to another scientific post;

i} the period of study leave or any other leave taken for improving the academic accomplishments;

(i) the period of maternity leave and leave taken in continuation of the same for a maximum period of one
year;

(iv) the period of earned leave not exceeding 180 days at 4 time sanctioned as per leave rules.

8.2 The period spent on deputation or foreign service to a non-scientific post and the period of leave on medical
grounds, leave such as extraordinary leave availed on personal grounds shall not count towards the minimumn residency
period.

9. The regular services rendered, excluding ad-hoc service, non-qualifying service, in a post shall count for the
purpose of review for promotion to the next higher grade under FCS.

10. The exceptionally meritorious candidates with all outstanding gradings shall be granted relaxation in the
residency period, the relaxation being not more than one year on any single oceasion, limited to 4 maximum of two occasions
in their entire career.

11. Field experience in research and development and experience in implementation of such scientific projects is
compulsery for promotion of Scientists recruited to the posts in the Secretariat of the Scientific Ministries or Departments
1o higher grades under FCS.

12. Field experience of at least two years and five years respectively shall be essential for promotion to Scientist 'F
and Scientist 'G' grades respectively.

13. The criteria for field experience for different scientific activities have been elaborated under Scientific Activities
and Services Rule. To meet this requirement, existing Scientists at Headquarters shall be considered for appointment on
deputation basis to the scientific laboratories or institutes or universities or other relevant scientific activities,

14. The period spent on acquiring essential qualifications prescribed for direct recruits shall not count towards
experience. However, period spent on acquiring doctorate degree from a recognised University or Institute in cases where
doctorate degree is not an essential qualification, subject to a maximum of two years, and period spent on post doctorate
research in a University or research Institute, as evidenced by certification by such University or Tnstitute and publication
of research work in journals of repute, subject to maximum of two years, shall be counted as experience.

15. The eligible Scientist shall be given three chances for assessment for FCS for the next grade. In case a Scientist
does not qualify under FCS for three successive years or chances for upgradation to next higher grade, he shall be covered
under the Modified Assured Career Progression Scheme according to the provisions of the same.

16. Broad assessment process.—

{a)  The process for promotions under FCS shall be as prescribed by the Central Government in accordance with
the FC8 guidelines issued by DoPT from fime to time.

(b) The process for assessment for FCS promotions shall be undertaken twice a year, as on Ist of January and
1st of July every vear. The process shall be initiated 2t least 3 months in advance.

{¢) Casesof those Scientists who have completed or will complete the minimum residency period as on the cut-
off dates of assessment viz. 1st January or 1st July, as the case may be, and have earned or will earn number
of annual ACRs / AP ARs cqual 1o or more than the number of years of minimum residency period for the
period of preceding the cut off dates of assessment. shall be considered for FCS assessment,

17. Level screening (Internal).- (1) There shall be two levels of assessment for FCS, The assessment procedure
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1all be as prescribed below,—

(a)

{b)

©

An internal Screening Committee shall be constituted by the Central Government for evaluation of annual
work reports vis a vis the criteria for up-gradation under FCS. Level | Screening Commuittee shall assess the
Scientists based on Annual Confidential Report or Annual Performance Appraisal Report and give its report
and recommendations with specific reasons, on 'screening in' or 'screening out' of the eligible candidates.

Candidates who are "screened out' in Level screening process shall be considered again after one year when
they eamn at least one more Annual Confidential Report or Annual Performance Appraisal Report and shall
be subjected to the prescribed screening process again.

All Scientists eligible according to the provisions of FCS and who meet the benchmark of 'Good’ for
upgradation to Scientist 'C' and "Very Good' for upgradation to Scientist 'D’ and above would be screened in.
The internal Sereening Committee would report on the scientific content of work done by the Scientist in the
preseribed format and same would be made available to the external assessment commitiee.

18. Level 2 Screening (External) - Assessment Board or Departmental Peer Review Committee (DPRC).—

(a)

(b)

(c)

(d)

(e}

®

(g)

()

@

An Assessment Board shall be constituted by the Central Government for FCS promotions upto Scientist 'E'.
The Assessment Board would have characteristic of independent peer group for the assessment of the
scientific content of the work. The Departmental Peer Review Committee (DPRC) shall undertake level 2
screening for assessment of Scientists for their suitability for Scientist 'F or Scientist ‘G,

The composition of Level 2 Screening Committee/ (Assessment Board/DPRC) shall be as decided by Centrat
Government in accordance with the guidelines of Department of Personnel and Training issued from time to
time.

Scientists 'screened in' by the Level 1 Screening Committee shall be placed before the Assessment Board
(for FCS prometions upto 'E' level) or before the DPRC (for promotions to Scientist 'F' and 'G' level).

Such 'screened in' candidates shall be called for Interview by Level 2 Screening Committee (Assessment
Board or DPRC as the case may be).

Level 2 Screening Committee shall be free to devise its process and procedure for assessment, which may
include presentations by the candidates, interview ete.

The Assessment Board or DPRC shall, in each case, document specifically through a one page surnmary, the
specific content of work done justifying the merit and the suitability of the candidates for promotion to the
next higher grade.

The Assessment Board or DPRC shall specifically centify that the Scientists recommend meet all the criteria
for in-situ promotion under FCS as prescribed under the rules.

The Level 2 Screening Committee shall make its recommendations on the basis of assessment of Annual
Work Reports, presentation made by the candidates before it, performance during the Interview, academic
and professional record of the candidates, research and development experience of the candidates evidenced
by publication of research work in journals of repute. and such other factors or parameters as the Assessment
Board or DPRC may consider necessary.

Candidates who fail to obtain the minimum required marks in the Level 2 Screening as prescribed by the
Central Government shall go through the entire screening process viz. Level 1 Screening and Level 2
Screening again after one year, when they earn at-least one more Annual Confidential Report or Annual
Performance Appraisal Report.

{E No. A-01/45/2010-Admn. I{A)]
ANIL KUMAR YADAY, Under Sccy.



538 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 [Part O—Sec. 36i)]

fagm i deifie waeE
( fagra it dieifre fawm )
78 feweht, 23 ar¥e, 2013

R, 98—z, W W SEeIR 309 % TG T WA il @ FE i g R e o dreifien
form T ‘' o TR (FFRTaea St SR ) Fraw, 2004 3k Taem i Areifr faum (daf w)
ot fierm, 2000m‘i,mm’fa&w,ﬁ%@mﬁwﬁzﬁﬁmw%mmﬁmmﬁmw%,ﬁmm@
ﬁﬁmﬁtﬁaﬁﬁﬁﬁmﬁﬂ?@‘m'nﬁmﬁ?ﬁaﬁwﬁaﬂi@maﬁmﬁmfﬂﬁqmmﬁ%ﬁmﬁmﬁf@aﬁwm
&, a1 —

1, wifere =, WS o T EEL-—(1) 5 Fra i T fowr o s fam e e
we ( sTEradta dmfe ofn wE) e, 2013 F

(2) A TogA § WeRTEH I TG H TG B

2. gfveam.—s+ Frel o, 79 7 w3d 9 s Stk 18—

(F) e s @ PR S ¥ ol T pE = e S v # e ses s
frefefan o € -

(i) A waTene @ gl ¥ w1 sy, TR Tes § e gew %Ot # A SR sigee o
TR T e srete fefirml ¥ fard v sefy anfy;

(if) S TerTeTEE = denat ® wrd i aee, fet e F U GEW WH @ WY, SIIF S A
TR O e Tl fefiml ® faae i sy anfe;

(iii)ﬁmm:mmﬁ,m,mﬂ,mﬂ,w@ﬁmﬁmﬁﬁmmﬁmﬁ%ﬁm
aaﬁmmﬁmmﬁmmmfmmwﬂqwmmwwmmﬁmw
wﬁ@%ﬁ%wm,m,uﬁﬁﬁwﬁmmmwmmmﬁmﬁ;

(iv) e i femr s sk wensd, faem Of F wifew = T et wReeEe | 6
I, TS Fedn sy o fawre ufEsmel § w ok

() “yeyrer e @ or fram sl sheifire we § sidfh R awgst # e T S 9y e
o T e o ST & et R w1 e sl waa w0 # A ol sl w1 frdw iR w4
% dra sl T 3o TR # frmler oY # fey fow s @ A ST €

() “srpEum SiR fagr oy @ Frefafn arfig € o sesh sfwta T e o yharfe oAt % yaem
& fomy frfafas amd € -

(1) A oS N Heenad § FT 1 ora, g aeae § e @1 e s fefi § faars v

SHATH;

Gii) St e 7 weenel § wrd @ S, A SryHe 1 et 7 Wi wmete fefid F faae
T Safy;

(iii) ﬁmw:ﬂwm,w,m,muﬁmﬁmwaﬁaﬂmméfmﬁﬁﬁ
%mﬁﬁmaﬁmmﬁ%mmﬁmﬁmmaﬁm,m@wwmwmﬁmmﬁwm
=18 L i T v we wonfed), Ughe, R @ gen @ fog A 9 e E FAqdfer &;

(iv) Wﬁtﬁmmﬁaﬁxmaﬁ,ﬁmﬁﬁﬁmﬁﬂémmﬁﬁmm
A, ST TEA SFEuH i faww R ® F anf;

(v) ﬁﬁﬁﬁaﬁéﬂﬁaﬂ{ﬁaﬂﬂﬂﬁﬁwaﬁﬁmﬁﬁmmﬁﬁf&mmﬁ'wmmwgﬁ
qﬁaﬁmﬁmﬁmwmm@a,%ﬁﬂ:@nﬁmmﬁﬁf@ﬁﬁﬁmﬁm~ﬁﬁﬂmﬁaﬁmmﬁ
F WHH 3R I B

(=) “<ieife it 2feR W T A FfE o ghge R gr, FALE. TEl/14017/37/2008-F0
(e ) TG 10 Fawa, 2010 SR ARG, TE-TEE W A 9, w6 e 8




[=m I—&vs 3()] TR U ¢ 2 27, 2013496 7, 1935 539

(%) “dmifl a1 e & 4 = s € S —
(%) wfa = 3 fomr & w9 @ &9 g fouft 9 Sofifmftn o faifiet o snafSam o %5 9 o9 s=er
ferft = erfors are wam ©); i
(@) &a17a 98 91O %
(=) “Aefe " T W e 2, faad seurl duife feamyeted % wu © Aifva et dat deen w
S | FE FE A FE a@te W it ¥ ok S e dwfe a9 9 w6l i, dafmt W fafeta
AR % g ¥ o g A = afusa: giew ereum w1 AR faw § wiefm w T
(®) “Iufres Friwer @ Sued” @ Frfefon afne € ot o= ofrfs frafofan o € aof —
(i) 9 a1 gt oEmym, 99 T Tl 5 ww w6 % o gw R, e e R
EEE: @4 A ITASH H i PR B eravas w8 Swfe wemerenst @i geEl § s w5,
AR aguy ¥ TEe 7 ae - fefirt w famd w evafiy;
(it) FuEE ey, s et omeeie oy o w2vg =) o fefe = Safte o e
W W 0 F o ge v S wEmeensd an wee § S w0, oyge SeE § e
77 te-Tre fefr w faas 7 ety
(i) WA T svefq 78 @1 wre: woeT amia, gfel, sowd, wenon, gonfer @ dael wt
IT= HE o oy Frivm dife 99 1 or] w0; UM wies srgse o s w5 o st W PR E |
T ; T T F FA % fau 9 we e wn @ e waieee fawa O datie e amihe 9w
& W W2 1 R e A e el v sieria 72 el wonte, vet ol whiee & gee e o
AR T 1 w0 A
(iv) ¥ ST SR THAET FEFET W yEE B Y A0 FEead S das S 95 59 5
o ¥ T7EYT iR fgwm § Hag € S arquurs ol fawra watmemene ofy weaned | = W, fwm
it B weifem forg o & o Amife gREem, Siaard gedn sean ol e vfEemst o
af; :
() “ e 79 Pl € gorm o afme ©
(F) “F5 9FR" | 9 TR H G of Freifret fawm srfie © )
3, Ug WEAT, TRTOT, S SE, TE g ol SeTa—aw W F we, S gl SN S 9 g8
i e ¥ T A A B, W A faffes

FOU UE H AH Edicaw T W 9 A, U 99 T 99

1 Sf TERT F51F HaT, T ' 46% (2013) e F5-3, 15600-39100 .
Tt (FAaEE ST g 99 5400 %. wfed

2. AafE s TR 44% (2013)  FFTEE-3, 15600-39100 %.
TE T 6600 T, TiEw

ERIR o 21% (2013) o9 9e-3, 15600-39100 &
g 9T 7600 . Bt

4 duf= e 0% (2013) o F8-4, 37400-67000 .
7T 9T 8700 %, wiEm

5. At T 02 (2013) S -4, 37400-67000 .
T2 T 8000 B, W

6 agfe st 01% (2013) 989 §2-4, 37400-67000 .

g dFF 10000 F. Tfed

kS 114
* FEER & YR R UREdT far o1 gl € |

(2) S S G S v TR R ) w5 w114 B

Wy A S W A S o 3 v S Wem w1 ver 9g vem ° sfys T8 o % ot g e
= (THEHITE) & o7HH e Wt & w3 W W S F 99 gl sfedfiediem gt o




540 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 {Pagr I—Szc. 3]

(3) THETE F ol wn v et afie % fog safea B el e vy e i ©
foffiw fifem =&t 2 |

(4) wafem iy g wd9m § aifts e 9= & s iR 39 e W= 9T uie Ry SR & R 30
fere safewpma &m |

(5) zu fifsw & witvmaes o fur o1 sifeafia, ©mes A 9rg % R0 399 8, 92 78 yiefie 2 99
fretfer o 331 = |

4, st # wgha—~ (1) S@fr o O Sl e S ug wee ws

(2) Safre ‘ot B o=} Wl W A wieREf ol arter @ w8 9 T W % feam wv 0e w9 @
T  fore w9 o & oifuw & @ o2 W B

(3) o ‘E % wE W wdl ey | ¥ aufatiie o a9t @ ot owd o witie (e sk
FreTRTfer Wigr ot ®) gro =T s |

(4) St o' O et S o w ol st 11 wenfafafie v d Wt ol @ vl (e s
s G o §) gy s |

(5) v 75 W W AWt F welt 1 fafire g #=ie aveR gw wig-wna W et w5 sl |

(6) Yo W % Torg oI el et stavaw Visiver saett ofiv empwal = fafire faen v @ & S5
TR 51 fafas & F Fmfel =t Soverm o B fofre €3 o et enavew = v T g faflew fEn
I |

(7) e #Fm B Sy YR g EE-wEE T T T SRl % sEER s ® s o wd fh
S HHW |

5. Ureta—awtel &1 Wl ergeE W F gerfaiiiie ot wifie o v fawm gw wE-w W
AHTYE T qiHa T (THHITE) & Syasl g1 o 2 |

6. A ot frdte /it @ geaiwa e iR afies s fodid 3t 5t aiffe w6 6
wiea =i o o e e el RO S5 TR @ e o) wfuge e g wrg-gne ) fafm
Sewl, T oyt ¢t ' faum & smuR sfufafes =1 st |

7, UrERET.—( 1) W SaE @ A drd ol @ g ‘| e @ it g g A fafe o ad w6 eefy
& forg aftefien o @

g et e Wil i TR 5 $9 S0 -G8 R 9 R T TR @ AgEr uitdien i ety
&} FE FR :

T 7 ST i wRee smafy W e v W forg = i fafrveg wrn: @ uftE sEfy % sEer ® 9w
3Ts WaER B A s sl 38 el st w5 9 sl % sl O fFe oW & wRon wfea fatea A Sy
Foran = |

(2) wRehen sty o1 suE wge 9 91 @ $ [ e W A dmf @ o fafa 9 g e v e |
39 Frfim anvr W e frgf = o winerRa fear smon s et yfe suerey sttt ffsm & faeg 1 s |

(3) afx, aenferfa, wieten swafy o s weme ot =1 o@fy % 309 $379 wER 71 78 79 ¢ S St
v frgfe ® forg dma 9 € @ S v dal =, qafef, S @ 99 4 suE Trfe § vl e g
oiftw 98 W wfrafie w1 T |

(4) wfEhen s7afy o 5% werg S # @y % IRF TR S § gftre o srRel & U ugEwl #
F3 3l T whened ik whael = (Foge aiwia fosl & 70 ff €) T S F oTen X HHN W HAE GER
gfteler w THEEYE §9 § [0 FE F YA @ €9 Y Sfd 99 |

(5) uftehen & Hofua o7 Tael 1 o197 T %1 T B ST g 31 fafoa wa-wwa wosnd e g
mE S o

8. iz, —vh st & mew @ Frgea St w1 yfe $ig wen gr1 fasmia st wfafs £F fewe = #
st forgat dogn § frefafes 89 )



[ 9 II—@TE 3(i)] T T TG ;IS 27, 2013/W@ 7, 1935 541

I wfem, fagm sl draifreT faam —EAy

2 Eﬁ?ﬁ%ﬁﬁ(wm) —ESH

3. TH WUFT A wE e detaa —En
ST = o T € e e @

o, Praf Wit — 3 R, W, H, ' T @ e § frgf Wi g g el
S ' 2 v Py Wiy whes 9 Frgfe whf () B4R

10. Fdwm.—a% =fam —

(%) e T =afam @ foags of a1 fog o oifea € foawe fean €,
() ford o ofy o aroh et & Shfem s T fireh =afm © fome B €,

I 75 W Frgiee o am W B

T AT HE TR T 9T WA B W ¢ T v faae U s sk e @ o van ) o w e ol
% aplie e € Rt wE & o e e # A 9w R =t w1 T fm B e © g g g

11, geiifrafr fefirl afta wdf feew e safimet & fom vem S # Sar &0t @ sifae,—3= Fal & e1efm
ot o5 o gefiferaftn o ferlt wita Frgea @18 off =, af et erden =6t S, < =n =6 § smfus 9t avafy, fyes sfefa
yingm ot faaré 78 srafy o 2, 9fy #5187, B o wn fw W w1 § TEhE T8 W 56 S5 % SiaeEE g

T ¥ = © g S onien T # woh-

(%) Tafe = | ¥ <9 98 & ISUME F IvaEn ;

(W) Tmra: S 96 H g W S F 9

12, aferafial @ awa W o WRE & 9T 9 Y W gine - fedl ® adn | w g
Fafer g ® 91 R & 9 HE A TE HH B qfgEni g | '

13. wiyraror wramEw. — P SRR T A e o T v 9 SR oE % U8 egeH WA 9 R
A 2 W S TR wrg-une W ke =

(2) WETHH F ST FU-THT W B TR 5N fafen Amwl & sgEn e w5 s 9 afim e
ot B8P

(3) 7 &t e o St A of Amfre R S fog S TR g ae fafed s weEEs S wiiea
wem TreEEEl F wEEagEs 0 e o, uftden sl % 9o fer 9 of uwHivm e & fo fren e e
= T afereass 2 |

(4) U wisew 71 Tegwy & fau fyus safa o 7rm = 9w ofuw €, g 7 e afvesr @ aiem F
safy = fgam & o fam ara # e @ e o fedt wde w wowren F o i aifteer wet feefa A afwem
% ol o =1 whvew <3 @ fyenaii g, af fedt o w3 vfnem < S v vfasm qu B S gvE @
o %) iy % i e G B w1 gAY w T

14, Terfa ol & TEEE & R wE) = aiteRo—aT el @ andie et g fafe fafrd ol e
et wa, Y Ry 89 S $3te G 3 o e ol § g TR fafeen ol @ @ 5 fog
STFAS] T8 TS WA |

15. Trfaer w0t 5t VT —e 5= TR S 70 3 SFar G 1 S arevas 71 g §, 9w 9w w6
forT o FRO ¥ 3 o F $R FEw iR wiew faum | gl s ol 9 e | Wl we ae v e §
TS ST STEYAF B, FE AR i fasm ek wy @ de s § gt e 5 el o e suay ot e
Tl oy & =afeadl St wEd, SRy R foiEe s w1

16, BTG, —37 Tl 1 1E 919, T8 sme ok o= Remgdl W ware T2 st Fae Sy SR g 5
Ty ¥ wg-ga R Fe T SRl @ gun g i, syfea st s s e ye @ sl @ fog
IYEY T ST R



542 THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 {Pagr O-—Sec. 3())]

azﬂﬁ_—l

[ Frm 4 (3) 2fEm )
Fafhe o' wel & fog ot
1. @t ol % fow arifum dfems o o= adad | —
(=) mEyges .

Tt HraTTe Favataare § vl @ Fh faam 3w fod w gelifrad o deifiet o srgfaes o deen feht
71 TUEe |

(1) Fereit T Porsarfireners & wepfa =1 iy o A wree feht o oSttt o it o srgfdem o oy
feuft = =wmgea |

(2) srEam iR fawm o ol =1 Seforer e = fome o Wit Sl § vl amEE |
feuqwr : aEvgE sdad afSm w0t W faed W orEfy S MR e Y 9T w1 wnwi | gy sifyeen @AY @
sreqefa faret wrramra Tervafommer = dear @ gt ol o w0 w faer 1 safy i aifyees @ od & s
et favafame o1 sigdum HegH ® 1w SRRl SEYE W, W U8 fvafaea o e 3R fe e s g
wiford &7 3 =nfigre wie o eun @ @ wave ® food T arafy ) o aeE ® w9 S S |
2. et Wt = foe sng-diar-

e wet % fog sifieray o< 35 99 9 o T2 B o
(F=1 TR 5A G-I R W Ay T TR O IR & oER utn vaal & o oty ad w e = s
w2 1)
feroqor : s-diar s % & fog Foies ofa o § epafial 3§ smes w5 & fom frm =t 7 eifts e
el | (9 T e ol At o ergw, ey, st wa, frei, aitig, At Frgu, il seewvdit v @
werE ws, feaee Wy # arie 6k wiE e g we-fe @ wih 9vEE, iR ek feeR g9 o wege $
ayenféel & fom fefem w1 &)
3. wrfy o yfafrefe (Fres efmtn spwsfs afm o 8) @ e © 9 oftmn fe wiePerfe (Toes oo
sFeumTierF afem o §) 1w E -
wr=fa:

Het FrEy @ Tavm | 7 ad %1 fathg d9 gfee w5t favens |
Fewqur : wai 48 whve =i & gau § foel ot s g9 g S €, v % fon fomm fea o @ @
Tl 38 S Rl ® gee § ft fren R Sem w95 w9 99 5ES g w1 UE SR/ e, e
aEF TEM A & e ¥ e g @ @ ol 9, T | S off ew E, #u A 9 ik e own 10 whe ofe afew
forglt Ut e e Ben e ¥ g0 A € onel Seu Svft # Wt o feg et aftEten w1 ety veemgEs @
Eadaih B
fafrgfe :

() St wter 9 s e ar favafiarl o s sTEyE e W AgeT 3w A 9K A
e o T wed! # S w0 o St o dreifrifeg

(i) Fofim sR W wgw og wnwr fpn g € ; A

(ii) Fa7 F-2, 9300—34800 & TS 97 4800 . 1 FAged &, 3¢ 497 H Frafua sur 1 Frghe & e 3 a9y
= T Wi At o gt o wte fTvess 9



[ 5 I—&TE 3(i)] A T AT < I 27, 2013730 7, 1935 543

a

(iif) 3 F2-2, 9300—34800%. F2 A7 4600%, T Ted 3, 39 doit 7 Frafia snyr w frafem = wwam 9= =
w1 Hal iew Swife o Wil @ Hhs e e |

(@) qEiT %E G 1 () F e weft udl @ forg fafew Sifes snfard ot s w@a @

feruqor 1 ; wfifafe 5 srafy, foas sois S<00 wen & 56t @ f5et o e @ faum o o0 Fefem @ &
Teel uita felt o1 wmet s W= Wi @7 srfa € mroma o 99 9 s e e o afies enow w gas
aifisrl & gd srgeiEs ¥ afyses we od & A ggrE S w |

feugor 2 ¢« v wart & U9 fauriia s, o vt 5 A i o 2, 08 wet 9w w % faam free T
= g it sifesrt e €, wiakgha w gl = o faen fen o = o = e o weR shafes sfE vede
F it wrR Wl % o R e 98 % 9 T e |

femur 3 : wiEFgfR W i ® fog afuse - dm aees we s w6 oA T B ose i ¥ Afus
ST B
4. BT @I wiEe (e aet ol wiibaf 2 W R e).- e i w9 fer B e g g ok
't 1 e wiinfy, srEE-we- g vl ot e 51 anfy =t e w5 wow g 3w fafke e e,
wred-ge-wedt wfufy siic waren @i, fags shrfa oy oft 3, % vl %1 9gua fagm ofe wrefm=? fasmr & &
J g | 3T TEvEs TE WG, 9 SEEH TiE B 79 T 20 Weds: T 39 o9 4 enag R favegs e e
foredt =y moarTdt evfirsser o wveA & wienn © Warthe @ WM arE faten Wi s wiatag B s |

5. fagpig gr=fg vt (W= ® fa=n ffu =@ & ) ¥ =fates g —

1. =981 T WS, WY o 95 S — e
2. HgF whay (o) foam deifmt fam B
3. 390 ‘uw o Serfe S, faee wedfre —w

(forgm Sireifirent e = gfew g ofiiee feg o= @)
6. W ek Fan e @ wonl. - vief ok wiafihe ot sres sneR w el & g wY E Sen ST & et e
HEATIF & |
STIE- 1
[ fram 4 (4) 3w
ot W ¥ b W S @ forg sl
1 (@) ot et (e @) ) # o orifim e sl s st —
(&) IaTIE :
(1) forelt wraramaTes forvataame © voit o &Y fagm § e fofl o geiferdt an dhefirest o gl o d=em
feuit o1 9ued |
(i) aiedfirg sl Saifor weenat o g o it e ok defer wrwmeml st Gared F gy i
fomra & = o #1 A79E )
(@) Tie+9
foreht mreraraTe fervafeerers § Wl @ wf fawm & srete feuht o gftfadt @ denferet o safaem o we fesft
GG |
fewror ; sEva Sa A w0 R A T sty ) e SReE g Tt S | qeunfy 59 Al # ol et
fesht amavas o 7 R, stfusas % o ® srendm e ST favafiaee o TP @ T fel ofth I W



544 THE GAZETTE OF INDIA:APRIL 27, 2013/VAISAKHA 7, 1935 [Parr II—Sec. 3(i)

foraré 7 ayafy sin orfosran <1 ad @ el R Favafuges o STEYE SR € O TRl oTEYA W, S O
feyaterarery o T gRT e T woo-ve g wenier € ot wenfawra wiwl F ergEe i @ v | faand ety
Y AT $9S H FY H %1 S
(am) 3 S forg wRifrfR (Roos sfond oo G ) 9 e & (Srfes ).~

H TR A T TR A1 Tovafaaerl 31 A SHTE Teens o SaatE A w9 91 e
H e e 4 wel w0 A Sst a1 S

(F)(1) Frofm onuR T WE9 9% AR fRT g €

(ii) o F2-3, 15600—39100 %. T 97 5400 T 71 §oged H, 39 £vit & Frgfim smr w2 frgfa & weam wie
a9 HY W H 8 i

(@) i FE G 1 (3)(F) F o gl ol % forg fafen I srdand SR swwe @ €

ferwqur 1 : wlafrfE S erefy, fomss sl S awen & 34 a1 el o= wme o1 faom & 30 Fgf 9 9

Yzw ufta Forelt o7 STeX 916 98 W uiategfe w1 orfy § wromar i o 9 wifke 781 writ fow mfie snem o |en
T & 7@ AT § ey uiw 9 % S s o g |
feugor 2 ; S o @ U faaria srsgedl, S T e whE (THHieE) F o1 weer gi=fa o i ot
T, 0 e A v 9 Ry foren forg & dv gl stfemrt 2, whifrgf w i @ T feem e o & o
76 £ | T v wivfiges SIfen iy % e R we & fa feg o # w SE e
ooy 3« wfehrfe W Pl = fog sifvean smg-+im snaea o Tt &1 offan aie #1 56 9 ° s
& B |
2. (31) et wft (Al Q) W e avifem e sin s oar -
() SEIF .
(1) Tt mremmTa Tavefomer | wehi o Fi fage o amex faft @ gohfirad) = dreifire = emgfiam = Seew faft
7 TG |
(i) s i S Teenst = fagm i iR e wi defe sesed ok dae ¥ e ok
T o o2 o W e o A =R ad i sry e ol deifienr s, deen fsfo, fee ok wewte 3 1
(=) i -
St W Tavataaea @ et o Y fawm © seete fal @ gl o deifie @ smafiers F wwex feuh
71 T |
forqur ; sTevas STET Shem F W faend w2 erafy ) o EE ¥ TR @) ST | a9 mwen | @
TEeie Teult snavas o TE B, sifise € ad B srendm felt e fovafie @ S € ot ferl st
e R T ¢ svafy o srfuera € @ & sreandta feht frvafaee @ sgHE TR ¥ U SR SgEe W T
¢ amafy £ o, S O favefierer @ S g Ry n yerest SR enfaura SEl F S w1 & R 5
wefo &, a9 w9 § F S
(=m) & sfvrr o wiefrafm (o siafa semfers dfam off @) = sl @ (3t ') -
H+ TR A T8 TR 1 favafornerdl @ HeE SEUE deensd 91 STEutE O S 9 9Ra A e
T g SE 1§ e ST 9 aeaE @ deifrie
(F)(1) Frafim snur W w59 75 uvo R gu € ;@
(ii) o F2-3, 15600—39100 & TE A5 6600 & 4 TTqed &, 39 suit ¥ Fafim snem w Frgfem = oy o=
TE G T T ; I



[ 9 g 3())] VI 1 T ; ST 27, 2013/39@ 7, 1935 545

(@) @ B E 280 (F) F e et wdlf & forg frfea i e o sgem R E

feuor 1 ; yiafrafea i srafh, foms sfwia S woer & 56t @1 fad! o wme o faem o 30 T 9
yEe uifta TRt ot st ared v W whatf i orafy € memre 95 o o st 76l 2 fo il sner W e
wiftsil % qd see § sifman uie od & swadf wgmEn W we o

femur 2 ¢ Ui wert & TR FaunT s, ST W Wi (TFEGE) % A4 @ g s s o
B3, 0 et g v firar s fom 3 S Sl sfrr €, wfefrafim w fagfe = o ferem g 5 2o
=61 2t | 31 R WiafrEe i Qe & s e T % e e fee sE F o T e

feaur 3 : sfefrfe ® ffm & fog sfysan s~ soes Wi = =1 oo T =1 56 54 8 sl
& Bl |
3. (&) Wl ot (P 7)o for amifere St ol o e -
(%) 3MEvg -

(i) forst = faeafome & wafy 1 S fogm § stz fovlt o Soifid o et o omgféem & wrex
ferft =1 wogea |

(ii) ereifirs ol Defors Seensil =1 forr s deifies Hie! &t A SrEHaT o Fene 3 SgEur o
oo ¥ T8 o o e Ty § we av # oS e o deife sewn, b fe, faew ok weeta 9
Yeue 2O w1 e |
(@) "ie :

ot AT fvafawerd A1 STEME HeE | W @ S faw W U S SIgEyE 9 TSl @
it @ srafiee  weete foft < U favafoamem o e oo R v o st e T ST
w % YR R I #

fearor ;ST ST AT wd W e T arafy Y UM ea Ay W @ S | qefy stfushen o o
% oAk fedlt wraame favahmem W SHEYE HE 8 TR S TEuE W R T sty W o, S 9
forvafamme 1 T g U T yHvEr ST wtre sl W SEEdE S % YHE 5 i #, gee %Y §
Ealeieig
(am) & siforai o wRTERR (Fres siaa sroefas wiae s &) =1 o & Gk 8.

T ER 91 T T 0 Fvafoeneal o1 A AEE Ses a1 st @ s o e 4 R
o W Sre 1w w0 9 S @ wefee

(%)(i) Frafira snUR T Fg@ R 9Ro fRu gL € 5

(i) 5 E-3, 15600-39100 F 3 3 7600 T. 1 TOGEA ¥, 07 ¥ frafra snur W frgf = wwem o o
EIC i B

(iii) ¥ ¥5-3, 15600-39100 . T 37 6600 %, A FAgew 4, 30 4oft ¥ frrafim anur w Prafee & wwem =
ELECA R 1

(@) (a9 3(3)(F) B el g il = forg fafeq dfae srfand ok sy w@a = )

feoor 1 : iR 51 sy, frgs st S wen # 550 a1 fr o= wre  fam d oo frf @ S
wzd uifte Tt o et arE e W Rl w1 oy R o 9 od @ stfue TET B0 fad affen sur o wem
Wi % 5 srqied § siftras oiw 9d @ sreadi| sgrn S g |

femur 2 ; UvE yad & 0 Favrita anedf, S e W (TEdg) @ s TEear W ) g

# 3, 18 Fret e W S foom forgs fom & v soft arfued 76 &, wiifafee w ffa @ fog famm feg @ & o
=& T | Tt YR wirEe st TEEita ® e wen g ® o faen ey 9 @ we e e



546 THE GAZETTE OF INDIA:APRIL 27, 2013/VAISAKHA 7, 1935 {Parr O-—Sec. 3)]

feour 3 : yiafmfa w fafe  fog sfuses omg 91 o wa 33 31 i aa & 56 54 @ afes
il

4. () Tt wdt (AT we') ® forn srifim s ol o s -
(=) mavgs .

(i) Trelt ar=ramres Foreafeenes o wofa o iy fogm o ek feuht = oot @ weifie =1 gl o @z
oot = wogey |

(ii) et sl Qefors deenstt 21 fomm sl dreifiest et ol Saifirs wrfwemel it Saed s ok
Ty § aRe 7Y = ega fowy @ o o W agwe free ol deifre wwtwn, g fond, e o wete
TEHTHe 2T w1 E
() gfe+a :

Torelt wramTe favafaaed 1 srium Sem ¥ yEf @ w1 fawm ¥ o weele apdue @1 SeifEd
et @ st F ewele ferht < U8 favafamrers a1 v gr few g yemr i @t s o e s
% FHNE g w0 = |

feruror ; anevas oA 1M R w faeE T ey ® o agwe 2g =) wwh | eunfy sfawan 5 o
= e et Traarre favafaeray o Hied @ o Teete aeue W e T erafy #t Tomn, W 89 favafrmem
weerr g e ey ot wanfiare S A SEEEE #T F SER 50 YE @, oEE ® w9 § F S

(am) 3 aforar ol wfefafe (frge simfa s ofe o 2) < s & (Jarfs o).

S TR 91 T8 TR a7 Fervaferareral 2 wr=mnne srgsur Seenel o g 1 S w1 a7 few
F T U ® F w0 9w St @ g

(%) (i) Frafag amum W w5y 95 Rw fFUET §; @

(ii) 7w =X = fauwt § o §2-4, 37400-6700 & S 967 8700 T A TGS T, 59 Soft § frafim smR W
fafm s wema s F s H 2 ;W

(ith) 371 wret a fawm & e -3, 15600 ~39100 T, U 969 7600 T, T WHGed T, T8 Suit F Frafim smR w
Frafem = uvsm wm o9 = g w1 8 ol

(@) JaiE F W, 4(30)(F) F 9efF el ol & fore fafew S o ofR s mm #

Femor 1« wfaff =) erafy, fawes sfla S0 9w S ot a1 Fedi 3173 wee @ faam ¥ ga frafsa 4 3
wee Ui e o7 It aE TR Ry 1 ovafy & wrerowman 67 aF & sifien 56 gt ford sifes smem v gam
il % g 3R ® sifysam uig 9 9 sreadi ww w1 wEm

fewor 2 « 9w vl & E fauni e, S T g wnm (TEET) # ol e v = Ol e
A &, 18 et e T & faar fogs T 3 dives St sifvert w9 €, whifafa w frafe @ oo e feg ot 2w
T w1 | 3 veR wiafrge sfew nwdien # o wen di=l % R fen fee e & e T8 e

Terwur 3 : wiufafe w frgfem = fog sfusmg sy o arees o &3 =1 iy e =1 56 59 2 aifus T
B |
5. (&) e wel (St “oft') 5 o amfam e ok o ordag -
(&) =TI :

(i) et wrrams favataaned € v o1 F18 faam o emeie fouf o Seifed o st = angfeem o A
et ot wAged |

(i) i it Sefors genel o fam o Tratfe] tied ok S sEward o Gast ¥ sy ok



[ 9 —@vE 3(i)] YR = OGS S 27, 2013497 7, 1935 547

fommy | 9zE o9 w1 wgaa foed § wa o @ ey fame ok Jrifre seiw w1 wee, g e, fee ek
HEHIE F1 2 |

(i) Fomm ol g & wEEE R v 0, I WY T o o frive 1 e, ik

(iv) =9 BMFH 1 THIYE 68 51 |

ot wramars favafaae o1 SE Weor 9 vl @ o fTem 5 o Teee saEee @ Shfed |
ettt A1 safiem | Tt fal < 4R favafaaes o wer g fg T T S st s | o
= W BRI wEiE w

fewrnr ; smavas sa siva 0 W famd 7 sEfy w5 T seae 2y T 5 s gy s < g
% e e e Rrvafames @ Teum @ W el sy W e e ety w5t o, U favafiaea w
weur g fem T weorT R iy Seel § agEem Wi w TEE g yEie g, ged w9 0 %) S |

(31) & Sfor e whatraf (b efnf sevsifas oirm ot §) =) 9t & (Sarfe o).~

HET TR 91 T W A Tavafaeres) o Ay seym Teensd O orgoRent 7 FE @ arg 9 faew
o @y e ¥ v w0 1w Sei 3 i

()(i) FrafE smR = 93w W o fFr e ¥ W

(i) 7@ e =1 famm F 9 F3-4, 37400-67000 F. 75 FaH 8900 . 7 GHged 3, 59 5o § Frafud s W
R TER R a F R EE W

(iii) 7 Tt A fawm A a9 -4, 37400 67000 %. e B 8700 ©. 91 GEged 4, 39 it § fafie sner ©@
Frafi & wvar = ad =) g =1 8; s

(@) T F9 5 5(1)(F) & apef eft ot & o fafien s ardand oiin srpera v 1

fewor 1 giafafem =t ey, foes vl S5 w3 3ot o Tt o= imem o favm o o g & S
veel HIiE R 3T w1t srea ve W wfatgfe it sty € o @ 5§ afuss w2 € o e anem m wsm
WK o G erared © sifusman 71w 9§ & eveaddi| g o gEm |

Feoror 2 : e et % T Tauriy steaef, St T g = (TEdie) & oref wRen e w dhd dfi
H 2, T8 wret a5y v @ Toam fowe fog 3 dive aoft stfveerd 76 8, whifaie w frgfe § fog R o en §
- Bl | 36 yIR wiatTen wfE ueei % o weem Wl % fon faan fee 9m @ s v e

Tearor 3 : wivffen w Fafee o g sfusan omg dm smee o= w0 51 oo 7ie =1 56 59 § sfen =

Gl

6. Wil welt & forg ang-win - T & % vt ol ol & fo s erg-wan Frefefen v A @
EL AR W F A sg-grm

1. Sat gt 359

2 EEIEE 40 =

3, arfs ‘g 459

4 EEiE 50 94

5 CEIEE N 50 =

(514 THR EN Oa-T08 W 90 fHY 70 STRe 1 SR % oER T 99wl ® fog e o s fifew
w1 wF T 1)



548 THE GAZETTE OF INDIA:APRIL 27, 2013/VAISAKHA 7, 1935 [Pary [I—Sec. 31)]

feoqor 1 ; sg-dwr smufn 9 % foav fofas oie e | st g o T w0 & T e
=1 T iftm i@ e | (7 ToF 3 sifon ada s aem, Y, s wew, s, wimg, e, iy, fefes,
- O B o ws, feoras i % aE o oftf fad aen wan-fae & ol sude, efenm o freaw g
o1 AR F et & o Rl s wE £
7. B SR whew (Sheft w5 Sl wfefrfe 94 @ e - B @i e e ST R g g fafe
B | o Wil oree-ge-sedt wftfy ot wemen 6 ok B S ST SR g g fafen s | T,
BEEH-TE-TZ afify ok werr 9F, s sieta seaw ft B, 3 Tee o sy fagm el it fawm & A
§ 0T | i SavEE TEE W, @ SFEE YE ¥ S=0g WE g Wesed: o1 99 89 ° s ofR vt we At
et F=ig W e o1 ©8R % W § weifan 7 W are fofes s il R s

Srgge- 1
{ Praw 5 ¥fEw)
R IRl

L T T @ (TRET) S # fan e el wiy e fom Tvse wefm S e
srEyE # efvera B | TEETE  ora el 3 T o wor wE g | g diner ol asete) S @ e
R TR s fean wra fored g gt Bl o wee seefer 9w Fga w Seee &R T 9 S5 $
& freifter 91 7 2 | Frwrfw fore T SF @ 9 9 Fae smifem srdand g afew SR St oIk T Rt
| ot o e e S ATl W W A e e E e € el she st s g freded e T e s Rarfores
o & e ot afigg ¥

2, HIEE W TSYRTE 91 FIE T SR 9 a9 3R aw) faeel w grdis § e 39 @ e
foram & foran smum gty o denfed gifras St g =W $ i 3w & we T s o

3. wifrafn o ot W frpa dafm 9 g wm eRE (qwEdee)F i o T e | fem e
Wit fawm & Frafie e @ ureien st e o g @

4. THHITE & A I8 gres w=fma 78 e | UEHTm ® S wet 36 arie @ v g et fafw
iR TR TR e Rea T €

5. THETE & A W=aa 10,000 % 0 388 e I 99 9 val g% Wi w0

6. THHTTE % STHiA W= Seer 39 S SR dafia ) wr e o Saf T uew s € dRs e
fomi & e wftnfim @ fafsfes dafres frasem sl Sarsi 4 ot ¥ | whdiuy & e wefadl & forg Sanfs & wg
Tr=fafar srevas sfard &, sofg .-

faeht g favafrarea § vl @ i fagm & arex foft o sitfereft o dedifirert 1 sraferT & S feuft
o9 TG |

7. vedivg B el o 9 uelt v frefefan teey a9 e ol ¥ 9, e o Fetates 1 gaea
§ gt =Fan e sl gfeq & -

#0d a0 ¥ dR i I TEATH 7d TuRE | gatug
= el eafa
(1) (2) (3) (4)
1. & 9-3, 15600-39100 S e 3 99
TE 999 5400 T WiEd
2 T 923, 15600-39100 CEHEC 459

Ug 999 6600 %, TiEd



[T 11-TE 3(1)] IRE 1 TS : T 27, 2013/390 7, 1935 549

(1 (2) (3) (4)

3 e q8-3, 15600-39100 - et &Y 4 o
UE AT 7600 T FWhed

4 1 We-4, 37400-67000 CEUEETS 5o
e 99 8700 ©. Tl

5. a7 d48-4, 3740067000 et T 5ad
T a4 8900 T Wied

6. I -4, 37400-67000 At ot =

Te FT 10000 € Wied

8.1 Hal = Fr=AfoiEs smafa w1 Torn et et Soff & Wi & forg frem st o weit St et sraves vy
3 anifr = ISR sty @ HE # o, s

(1) s Suifer 93 ot wlafrafe 71 fodw Qe v feard ¢ apafyr ;

(ii) s1eaam gZdt o Verfors o & erfugly & fog ot 78 feelt o =9 52d %) o

(111) FHfa g2dt o sus Wiy Fiw afusas w af 5 foe ot o ged =) awafy

(iv) B2 framl & S1eR ¥ep #1 7 UF 9R § 180 7 9 swfiss swism o2t =i ety |

8.2 forht srdforer we W wiafgf o fedw e we forerd v vty i Fafre anerdl womgedt =) orafy, gedt 99
ST SR T T SR B H SN A A IeE oty ® o e e |

9. fett v o wedd F, gFfen T W Sigw ) T Ffg g = o wrEied & i e et Suf 5
St & oy R # WA 2 9 e |

10. Ot Sopte ool it STErEE ¥4 € wuea sraiial st e ety fafeer 5t smaht, fafreim
wr a4 ¥ uF e @ arfs Y b, e SOl SR H eifwan 9 sEed g dif Ew o

11. Sqifires wisrerl i froeil & wisarest o v w wdi Sarfel ot wrdine & oty T=a Aol & Wit 3
fere, s st fare & wive wigaa ot T dwfas wfesmet & satae w1 wgee afed € )

12. e 'Tw 3R St SR AfR F vl @ fog oW 9 w0 w9 o Eik ute o W wies emee
ATTIH M

13. fafr Sefe forarremdl & fore wiee v & urEe St feamend sk o e & o faem 4
Hftr € | 76 eien w1 QU F B frn gered ® adar Sefl w amts yemenst @ wean @ fyafamed w s
gaT At frrrmerdl W wfifle syR v iR @ fng fasm e S

14, amEvTs A oS w0 W faor 7 ewfy Bt wm s gg T w5 Sioh 1 qenfy - et A sl
TR faft smvas sw 78 &, sfvwan 9 99 & e et T favefioen @ SR © sEek feh afsa
F0 W o ¢ sttty it sifieman < 9 & srerdy e Rreafre o sEEE T 9 e g dEEE W, S
% Tavafamred @ Fer gr fw o sEOT g v @ o et s § sgEen w5 % wem o fa T
3pafl & IO SgeE W w F W e |

15. 73 SR Y Sredt $of O weive % o frafto g i oveer fon s | af w5 S swd o o)
9 rEEd O ST SeaeR At H TeEn % T eifdn o o @ a0 witun i S ien wm @ ade sl 9
Sy & SEER TmEs fagr s

16. e Frefeor wishan.-

(%) TFHITHE & 3740 W=fadl = whma S g wee-am W S wwEee arteeH fagld & seen s

T g gurfafed €

(@) TFETE gt foe fufon 51 e o g © @ ar sl veis o 9 geel sed olk veeht e

1 A S | AR FA W F i T g uRe $ S |

() 33 S @ wmel W, foi faufor @1 e @it srelq, wenftefs, weet wwad =1 gee g

= e sty o @ el 8w w o ol Rreld faufter it oty arfie & o arafy % o = WEE




THE GAZETTE OF INDIA: APRIL 27, 2013/VAISAKHA 7, 1935 |Parr II—S8gc. 3(1)]

Haly & 99 5] T ® O 7 i aifte THeRTe/TeeTs w5 e st o o B o o O, i
Fraiem = forg fomm fean smam |

17, %R 1 BEe (37afke).- (1) Thina & foe freRo & < ww e | Feke s B F g f ke 2l

(F) F=19 THR 0 TFHEE & 317 =157 & forg ovee & st o aififs o o & geas= ¢ fom @
A Bt Wil o T fof S | W | ome wibfa arfie Tie foild sl it @ geaise il
% SR W ST w frufor 0 olr fafifie Sl i o sl =t omea d @R @ o @ e
% fou fafafe wron afeg sref fdid et famfa 2t

(@) TR svafiai w, 58 ¥l | S v § s o Freee o T 2, o 9 @ uver R 8 frem
T s v § T SR e M Rl @ wii w geeie for sutih e eiv d R @ fafte aede
wfwar & el g |

() TR % IuEy % argEn o |t Al ot sl St W w T = fou e ok dmtE
1" qe IHE TR % o 59 ¥ ' 9gT orst W9 w1 90 TR €, wren 3 fon s 1 avaRE ey off
Tafer & farem & S g forn o rd ) Serf forva s o frd & i 3% s v ofth i sawes Fw
Eicall

18. W 2 B (916g)- frufo 9t = fowmi dfte Tibetss wfufy (Shdem).-

(F) FFT TR g IS ' v W UwEITH St & forg uw Frf 855 @ e fe s+ gy
<1 % T T w1 dwfes fawa awg @ Frftn # forg v 9fs T w1 faeven g0 ) v sfe fe
[ty (Srfeme) St uE T Al S S fag 3R s § o et @ fafo B R w2
BrAaT HY
(@) w2 s g Fraim S22 ) =1 g s G s e g era-ume v e
HrTey fegrd & SRR Ha SR g a9 Al el
(M) TR 1 B Wi g ewEs F fag g Al ) fiefor 92 @ we (5 R T Tedew ke 5
o) a7 Sidierd % guw (e ‘o ol 'S T e gt # fen) T s |
(%) e § foe e T safiml wt TR 2 g wthh (ufif, fuion € @ Sdtewel) T maese B
fere, st s
(¥) ¥R 2 o wiEf fafo =7 ufem =@ & fog @ 2 fres ofmta srafie gro v st memsr
i B g
(=) Frufeor 912 77 Seftemt yob ame A Sl Swam 4 § W=t % forg arefl <61 Fvam o SweE
=rEiteg se & foe oy o o o fafaide faug o =, Rl 0 d o gs @ o freo & mam |
TEES dAR T
(8) Tyl 51 o it fafifie w9 9 98 yafom wtf & fowfte fee o Safas, el & sefiv g
Tafes ooy & 9ty = 9=l & fog gt aree R €
(W) ¥R 2 B vl wf¥e wr el & fiuko, sos ae sl 5o w1 8 s, s $ S wee,
srezefl @ Rafors ol e sifiiore arerell @ srgdm o faa s & oTUR W, 9 wEfE e §
I ST & WHwE AR UE FF w0 91 aiEfeEl g it g S frakor @9 o et st e,
arqet fafie = ¢
(%) W eqvaefi, S =19 TR 70 99 ffeq w1 2 vree § =pren arifie oF W w5 § a9 8 9§
w99 % wan i & Sl e vir sefq w1 see ok w2 seEe el 9w 9 B9 4 T
iR =fites T ook aifie s gediea fTod swfsa w1 e

[, §. T-01/49/2010-WM,1(T) ]



