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Fro o AR, s Thas
MINISTRY OF SCIENCE AND TECHNOLOGY
(Department of Science and Technology)
New Delhi, the 2nd November. 2004

G.S.R. 382— .In exercise of the powers conferred by the proviso to article 309 of the
Constitution and in supersession of the Department of Science and Technology Group ‘A’ Gazetted
posts (Non Ministerial, Scientific and Technical) Rules, 1984, except as respects things done or
omitted to be done before such supersession, the President hereby makes the following rules
regulating the method of recruitment to the Group ‘A’ posts in the Department of Science and
Technology, namely:-

L,
(D

2
3)

Short-title, commencement and applications.-

These rules may be called the Department of Science and Technology Group ‘A’ Gazetted
posts (non-ministerial, scientific and technical) Rules, 2004.

They shall come into force on the date of their publication in the Official Gazette.

They shall apply to the posts of Scientist ‘C’, Scientist ‘D’, Scientist ‘E’, Scientist *F’

and Scientist *G’

Number of posts, classification and scale of pay.-

The number of posts, their classification and the scale of pay attached thereto shall be as
under :-

Serial Name of post Classification Number of posts Scale of pay
number (subject to variation

dependent on the requirement

for the promotion of Science

and Technology) in 2004

I, 2 3. 4, 5.

1 Scientist ‘C’ General 49 10000-325-15200

2 Scientist ‘D’ Central Service 35 12000-375-16500

3 Scientist ‘E’ Group "A’, Gazetted *) 14300-400-18300

4 Scientist ‘F’ (Non-Ministerial, 03 16400-450-20000

5 Scientist ‘G’ Scientific & Technical) 02 18400-500-22400

Total 89
(*) Note:- The grade of Scientist ‘E’ has been introduced as per the modified Flexible

Complementing Scheme issued by the Department of Personnel and Training
vide their Office Memorandum No.2/41/97-PIC dated the 9" November,1998.



3.

Recruitment norms.-

The method of recruitment to the said posts, age limit, qualifications and other matters
connected therewith shall be as under :-

(1) The posts are selection posts.
2) The posts are exempted from the purview of the Union Public Service Commission
for the purpose of recruitment.
3) The minimum educational qualifications for direct recruitment as well as promotee
and experience for various posts shall be as under :-
(2) Essential Qualifications ;
Master’s Degree in Natural/Agricultural Sciences or Bachelor’s degree in
Engineering/Technology/Medicine from a recognised University or equivalent.
(b)  Desirable Qualifications :
Doctorate degree in Natural/Agricultural Sciences or Master’s degree in
Engineering/Technology/Medicine from a recognised University.
{c) Experience ;
S.No. Name of Post Minimum experience required for recruitment
(D Scientist 'C’ Experience of four years in Research and Development in Industrial
and Academic Institutions and/or Science and Technology
Organisations
(2)  Scientist ‘D’ Experience of eight years in Research and Development in Industrial
and Academic Institutions and/or Science and Technology
Organisations, out of which four years should be in Science and
Technology programme, planning, development and coordination,
3) Scientist 'E’ Experience of ten years in Research and Development in Industrial
and Academic Institutions and/or Science and Technology
Organisations, out of which five years should be in Science and
Technology programme, planning development and coordination.
(4) Scientist 'F’ Experience of twelve years in Research and Development in Industrial

and Academic Institutions and/or Science and Technology
Organisations, out of which six years should be in managerial capacity
for Science and Technology programme, planning, development and
coordination.



&)

13

Scientist ‘G’ (1) Experience of fifteen years in Research and Development
in Industrial and Academic Institutions and/or Science and
Technology Organisations, out of which seven years should be
in administering, planning, development or coordination of
Science and Technology Programmes in the area of sciences
or related areas,

(if)  Experience of evolving, managing and directing major
Programmes under any branch of sciences.

(iii)  Published research work of high standard.

Note :- Whoever does not have the knowledge of Hindi, he/she is required to acquire the same

during his/her probation period of one year.

(C))

(b)
(c)

&)

(6)

Methods of recruitment . - (a) The recruitment shall be made either by direct recruitment
or absorption or deputation (including short ~term contract) basis and the particular method
of recruitment for each post shall be decided by the Government in the light of the educational
qualifications and the experience required for the particular post before advertising the post,
keeping in view the job requirements of the same.

For Ex-servicemen .- Deputation or re-employment basis.

The methods of recruitment specified under this rule, shall be made on the recommendation of

the Secretary and with the approval of Minister-in-charge, Department of Science and
Technology.

Screening Committee.- Screening Committee will consist of one Chairman and two
Members who will be nominated by the Secretary, Department of Science and Technology.
The approving authority of the recommendation of the Screening Committee will be
Secretary, Department of Science and Technology.

Departmental Committee and its composition for direct recruitment or in-situ
promotion under Flexible Complementing Scheme

Assessment Board ;-

Chairman : To be nominated by the Secretary, Department of Science and
Technology

Members : (a) One or more Departmental officers of appropriate status to be
nominated by the Secretary, Department of Science and Technology.
(b) Two or more .outside experts to be nominated by the Secretary,
Department of Science and Technology.
(c) The nominee of the Department of Personnel and Training as per
extant instructions.
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(i)

(iii)

(iv)
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Note : (1) At least fifty percent of total members of the board including Chairman

should be from outside the Department.

(2) The members as mentioned above should be at least one level above the
level for which the persons are to be considered for selection/promotion.

(3) The absence of a member of the board other than chairman shall not
invalidate the proceedings of the Assessment Board.

(4) The Assessment Board shall make their recommendations on the basis of
interview held and the evaluation of the past performance of the candidates.

(5) The recommendations of the Assessment Board shall be effective from the
date on which the appointing authority approves the recommendations.

Appointing Authority :-  In the case of Scientist ‘C’, Scientist ‘D’, Scientist ‘E’ and
Scientist ‘F’, the appointing authority will be Minister- in- charge and in case of Scientist
‘G’ appointing authority will be Appointment Committee of the Cabinet (ACC).

Direct recruitment. -

The candidates possessing the educational qualifications and experience specified in Rule
3(3) shall be eligible for direct recruitment.

The selected candidates shall be on probation for a period of one year extendable twice by a
period of 6 months maximum on each occasion.

The confirmation of the scientists shall be considered by the Departmental Committee
consisting of one Chairman and three members as under :-

(i) Chairman - Secretary, Department of Science and Technology
(ii) Members - Two Scientists ‘G’ from Department of Science and Technology
Joint Secretary(Admn), Department of Science and Technology

Age limit :- The upper age limit for direct recru itment in each category of posts shall be

as under :-
SNo Name of posf-" ; Upper age limit not
exceeding.

1 2 3

! Scientist ‘C’ 335 years
2 Scientist ‘D’ 40 years
3 Scientist ‘E’ 45 years
4 Scientist ‘F’ 50 years
5 Scientist ‘G’ 50 years

Provided that

(i) there shall be no upper age limit in respect of the scientists already working on regular
basis in the Department

(ii) the upper age limit in respect of the Scheduled Castes, the Scheduled Tribes, the Ex-
service men, Other Backward Classes, Orthopaedically Handicapped and other special
categories of persons shall be relaxable in accordance with the orders issued by the Central
Government from time to time in this regard.

(iii) the controlling authority may relax the upper age limit for all categories of posts in case
of highly experienced candidates in special ised scientific areas.
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The crucial date for determining the age limit shall be closing date for receipt
of application from candidates in India (and not the closing date prescribed for
those in Assam, Meghalaya, Arunachal Pradesh, Mizoram, Manipur, Nagaland,
Tripura, Sikkim, Ladakh Division of Jammu and Kashmir State, Lahaul and Spiti
District and Pangi Sub Division of Chamba District of Himachal Pradesh, Andaman
and Nicobar Islands and Lakshdweep).

5 Absorption/Deputation (including short-term coniract).-

The Scientists or Technologists working in the Central or State Governments or Universities
or Recognised Research Institutions or Semi Government, Statutory or Autonomous Organisations in
India or abroad may be recruited on absorption or deputation (including short -term contract) basis
subject to fulfillment of the following conditions :-

0

(i)

(2)

(b)

(c)

(d)

(e)

(iii)

(iv)

™)

The Scientists or Technologists possess minimum educational qualifications and
experience as specified in Rule 3(3).

The Scientists or Technologists should be holding a post analogous to the post
applied for or :-

For Scientist ‘C” :- with five years’ service in post in the scale of Rs. 8000-275-
13500/~ or equivalent.

For Scientist ‘D’ :- with five years’ service in post in the scale of Rs. 10,000-
325-15,200 or equivalent.

For Scientist ‘E* :- with five years’ service in post in the scale of Rs. 12,000-
375-16,500 or with 10 years’ service in post in the scale of
Rs. 10,000-325-15,200 or equivalent.

For Scientist ‘F’ :- with two years’ service in post in the scale of Rs. 14,300-
400-18,300 or with seven years’ service in post in the scale
of Rs. 12,000-375-16,500 or equivalent,

For Scientist ‘G* :- with two years’ service in post in the scale of Rs. 16,400-
450-20,000 or with four years’ service in post in the scale
of Rs. 14,300-400-18,300 or equivalent.

The period of deputation, including the period of deputation in another ex-cadre
post held immediately preceding this appointment in same or some other
Organisation or Department of the Central Government, shall not ordinarily exceed
three years, which may be extended further with the approval of the competent

authority.

The departmental candidates in the feeder category , who are in the direct line of in-
situ promotion under Flexible Complementing Scheme (FCS) shall not be eligible
for consideration for appointment on deputation except for the ex-cadre post for
which they are not the feeder grade officers. Similarly deputationist shall not be
eligible for consideration for in-situ promotion under Flexible Complementing
Scheme (FCS).

The maximum age limit for appointment by deputation shall not exceed 56 years
as on the closing date of receipt of application.
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6. In-situ promotion under Flexible Complementing Scheme (FCS).-
(1) (a) The system of in-situ promotion under Flexible Complementing Scheme (FCS) shall

(b)

(c)

(d)

(e)

®

be followed in the matter of promotion of departmental officers in the grade of
Scientist ‘B, Scientist ‘C’, Scientist ‘D’, Scientist ‘E’, Scientist ‘F’ and Scientist ‘G’.
If the Assessment Board finds an officer fit for in-situ promotion to the post of
Scientist ‘C’, Scientist ‘D’, Scientist ‘E’, Scientist ‘F* and , Scientist ‘G’ and such
posts are not available within the sanctioned strength at that time, the promotion
may be given by upgrading the posts of Scientist ‘B’ to Scientist ‘C’ , those of
Scientist ‘C’ to Scientist ‘D’, those of Scientist ‘D’ to Scientist ‘E’, those of
Scientist *E’ to Scientist ‘F’ and those of Scientist ‘F’ to Scientist ‘G’.

There will be complete interchangeability without any restriction except that the total
number of posts of Scientist ‘B’, Scientist ‘C’, Scientist ‘D’, scientist ‘E’, Scientist ‘F’
and Scientist ‘G’ put together should not exceed the total sanctioned strength.

The Department of Science and Technology will be free to vary the number of posts in
the different scales so as to ensure promotion of an officer from junior scale to senior
scale for in-situ promotion under Flexible Complementing Scheme (FCS) and proven
merit and record of research will be the only criteria.

In- situ promotions under Flexible Complementing Scheme (FCS) will be personal to
the officer concerned and would not result in specific vacancy in the lower grade on
that account. The post being currently held by the concerned officer will be upgraded
automatically and personal to him for the duration of his stay in the in-situ promotion
post. The post will revert to the original level once the officer vacates the higher post
by superannuation, resignation or otherwise.

No person other than a person possessing the essential educational qualifications of
at-least a Master’s Degree in Natural/Agricultural Sciences or a Bachelor’s Degree in
Engineering or Technology or Medicine, shall be eligible for in-situ promotion under
the Flexible Complementing Scheme.

The Flexible Complementing Scheme shall be made applicable only to scientists and
Technologists holding scientific posts and who are engaged in scientific activities and
services. The assessment norms for in-situ  promotions under Flexible
Complementing Scheme shall be rigorous with due emphasis on evaluation of
scientific and technical knowledge so that only the scientists who have to their credit
demonstrable achievements or higher level of technical merit will be recommended
for promotion under the Flexible Complementing Scheme.

(2)  The scales of pay to which the Flexible Complementing Scheme(FCS) shall apply, the
minimum residency period linked to performance for in-situ promotion to the next higher grade and
the uniform designations of the scientific and technical posts covered by the Flexible Complementing
Scheme shall be as given in the table below:-

Designation Scale of pay Minimum Residency
Period linked to
performance

Q)) (2 3)

Scientist ‘B’ Rs.8000-275-13500 three years

Scientist ‘C’ Rs.10000-325-15200 four years
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Scientist ‘D’ Rs.12000-375-16500 four years
Scientist ‘E’ Rs.14300-400-18300 five years
Scientist ‘F’ Rs.16400-450-20000 five years
Scientist ‘G’ Rs.18400-500-22400

Provided that as a one time measure the Principal Scientific Officers (PSOs) now Scientist ‘D’ who
were in position as such on 09.11.1998 and were earlier considered for promotion to the grade of Rs. 5100-
6300 (pre-revised) from the scale of pay of Rs.3700-5000 (pre-revised) directly will continue to be considered
for promotion to the revised grade of Rs. 16,400-20,000 (pre-revised Rs. 5100-6300) after completion of the
eligibility service of five years as prescribed in the Rules that existed prior to amendment. The Scientist ‘D’
(formerly Principal Scientific Officers), while being considered for promotion directly to the grade of Scientist
‘F’ on completion of the eligibility service of five years prescribed in the Rules in force prior to 09.11.1998 are
required to be assessed only with reference to the revised assessment norms which inter alia, lay down as below
para (3) of this Rule, the minimum percentage of 85% for screening / assessment for promotion at the first
opportunity.

3) All officers will be first screened on the basis of gradings in the Annual Confidential Reports (ACRs)
for consideration for promotion; the ACRs should be assessed on a 10 point scale giving 10 marks for
“outstanding”, 8 marks for “very good”, 6 marks for “good”, 4 marks for “average” and 0 marks for
“poor” and only those officers who satisfy the minimum residency period linked to their performance as
indicated in the table below be screened in:-

Number of years in the grade

3 45 S5 6 7 8

Minimum percentage for eligibility

Scientist ‘B’ to 85% 80% T0% 65% 60% 60%
Scientist ‘C’ .
Scientist ‘C’ to ---  85% B80% 75% 70% 60%
Scientist ‘D’

Scientist ‘D’ to --- 85% 80% 73% T0% 60%

Scientist ‘E’

Scientist ‘E’ to --- === B5% 80% 75% 70%
Scientist ‘F’

Scientist ‘F* to - === 8% 80% 75% 70%
Scientist ‘G*

Note 1 : Minimum percentage have to be obtained to get in-situ promotion under Flexible
Complementing Scheme viz. 60% in case of Scientist ‘B’ after seven years , 60% in case of
Scientist ‘C* & ‘D’ after eight years and 70% in case of Scientist ‘E’ & ‘F’ after eight years also,
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Note - -2 : Exceptionally meritorious candidates with all outstanding gradings may be

)

(3

(6)

(a)

(®

M

considered for relaxation in the residency period , the relaxation being not more than one
year on any single occasion. Such a relaxation will be limited to maximum of two
occasions in their entire career. :

All officers who are screened in will be called for an interview. The performance in the
interview will also be graded similarly on a 10 point scale and the eligibility for promotion
will be base on the same norms as in the Table above,

Field experience in research and devclopment and or experience in implementation of such
scientific projects is compulsery for promotion of scientists recruited to the posts in the
Ministries/Departments to higher grades under Flexible Complementing Scheme(FCS). Field
expericnce of at least two years and five years respectively will be essential for promotion
io Scientist ‘F* and Scientist ‘G” grades respectively. However, during the transitional
period, Screening Committee iiayv relax this requirement in case of meritorious
candidates.

There are two distinct phases of Review for in-situ promotion under Flexible Complementing
Scheme. The composition/ mode of constitution of the Screening /Selection shall be as
specified below:-

Sereening by the duly appointed Screening Committee as specified in Rule 3(5).
The approving authority of the Screening Committee’s recommendations will be Secretary
(Department of Science and Technology).

Interview by the duly appointed Assessment Board as specified in Rule 3(6) of those

who qualify in the Screening procedure. The recommendations of Assessment Board shall be

submitted to the Appoiating Authority as specified in Rule 3(7) i.e. Minister-in-charge for

Science and Technology upto the level of Scientist ‘F* and ACC for Scientist ‘G’

(a) (i) Review for promotion by the Screening Committee shall be done twice
a vear- before 1™ January and 1™ July of every year.

(ii)  All candidates who have completed the prescribed period of residency will be
reviewed for promotion by the Assessment Board twice a vear i.e. before 1%
Japuary and 1% July of every year. Those who have completed or will complete
the prescribed period of residency in a post during a period of three months
before or three menths after 1¥ January or 1% July, as the case may be, will be
considered as on that date for review for promotion to the next higher grade.

(1)) Where the competent authority, on consideration of the recommendations of
the Screening Comminee/ Assessment Board, decides that a candidate does not
qualify for promotion, his/her case will be placed before the Screening
Committee after one vear.

(b)  The effective date of promotion of those found eligible shall be date as fixed by the
competent Authority (Assessment Board/ Selection Board/ Appointing Authority /
ACC) and no promotion with retrospective effect shall be admissible in any case.

(¢)  Where eligible scientists are on foreign service/study leave in India or abroad, their
case will be considered and if they have been approved for in-situ promotion under
Flexible Complementing Scheme(FCS) to the next higher grade, the effective date of
in-situ promotion under Flexible Complementing Scheme(FCS) will be from the date
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k)

of resumption-of duty in the D.e-p_amncm and financial benefit will accrue from the
same date. No Travelling Allowance/Deamess Allowance will be provided te.attend
the interview. :

In case of officers undergoing training/study leave/deputation in India or abroad
(under FR 51), they shall be considered for in-situ promotion under Flexible
Complementing Scheme(FCS) to the next higher grade with effect from the date
they would have completed the minimum residency period had they not proceeded on
training subject to the following conditions :-

. .(i] the period of such training is treated as on duty under FR 9(6) (b) and

(i)  they have been approved for in-situ promotion under Flexible Complementing
Scheme(FCS) to the next higher grade.

The period spent on deputation/foreign service to another Scientific post, which helps
a Scientist to acquire Scientific experience in a diverse set and the necessary field
experience now made mandatory for promotion to Sr. Scientific posts, as well as the
period of study leave/ any other leave taken for improving the academic
accomplishments, the period of Maternity leave, leave of a maximum period of one
year in continuation of Maternity leave and Eamned leave for a period not excseding
180 days at a time sanctioned as per leave Rules, shall count towards the minimum
residency period necessarily required to be put up in the lower grade for promotion
to the next higher grade. However, the period spent on deputation/foreign service
to a non-scientific post and the period of leave on medical ground, Extra Ordinary
Leave etc. availed on personal grounds shall not count towards the minimum

residency period.

The regular services rendered, excluding ad-hoc service/non-qualifying service, in a
post shall count for the purpose of review for promotion to the next higher grade under
the Flexible Complementing Scheme (FCS).

7. Disqualification.-  No person,

(1)
(i)

who has entered into or contracted a marriage with a person having a spouse living; or

who, having a spouse living, has entered into or contracted a marriage with any
person;

" shall be eligible for appointment to any of the said posts.

Provided that the Central Government, may, if satisfied that such a marriage is
permissible under the personal law applicable to such person and the other party to the
marriage and that there are other grounds for so doing, exempt any person from the
operation of this rule. '

8. Liability to serve in the Defence Services for recruits with Engineering degrees.-

Any person with a degree in Engineering appointed to any of the said posts before, on or after
the date of publication of these rules in the Official Gazette, shall, if so requfred, be liable to
serve in any Defence Service or posts connected with the Defence of India for a period not
more than four years including the period, if any, spent on training :
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Provided that such person shall not be required -

(a) to serve as aforesaid after expiry of ten years from the date of appointment;
(b) ordinarily, to serve as aforesaid after attaining the age of forty vears.
Liability of officers to serve in India and outside.-

(1) Officers appointed shall be liable to serve anywhere in India and outside.

(ii)  Officers appointed shall be liable to undergo such training and be detailed on courses
of instruction in India or abroad as the Government may decide from time to time. An
Officer detailed for training or course, the duration of which is six months or more or
an officer detailed for training outside India or with private firms or factories in India,
irrespective of the duration of the training, shall be liable to refund in full the cost of
training, if, for any reason, during the training, or within a period of three years after
the completion of such training, he chooses to discontinue his service.

Retirement benefits.-

(i) An officer who, before the commencement of these rules was eligible for pension or
contributory Provident Fund benefits, shall continue to be governed by the rules
applicable to him immediately before such commencement.

(ii) An officer recruited on or after the commencement of these rules, on pensionable
basis, shail be governed by the Central Civil Service (Pension) Rules, 1972 as
amended from time to time.

(iii)  The benefit of added years of service admissible under Rule 30 of the Central Civil
Service (Pension) Rules, 1972 as amended from to time, shall be applicable to all the
posts covered under these rules.

All posts shall be deemed to be non-technical posts for purposes of Medical standards as
specified in the Medical Regulations and Medical Report for the Indian Administrative
Service, Indian Foreign Service and the Central Services.

Power to relax.-

Where the Central Government is of the opinion that it is necessary or expedient so to do, it
may, by order for reasons to be recorded in writing, relax any of the provisions of these rules

with respect to any class or category of persons.
Saving.-

Nothing in these rules shall affect reservations and other concessions required to be provided
for Scheduled Castes and Scheduled Tribes, Other Backward Classes and other special
categories of persons in accordance with the orders issued by the Central Government from
time to time in this regard.
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